
Get ahead with CREB® — CREB® is in search of an Application Developer to fill a 12 – month contract, 

Are you the person we are in search of? 

The most creative organizations aren’t afraid of trying new things and reaching beyond the scope of 
everyday business practice to find that next nugget of possibility.  

At CREB®, we embrace this line of thinking and encourage our dynamic team of professionals to follow 
suit. Why? Because we know that every employee has the capacity to add value – that people do their 
greatest work when given the space to stretch their creative muscles and apply the best of themselves 
in the workplace.  

It’s what makes our culture unique and why you should seriously consider joining our Information 
Technology team. 

“Okay, sounds like an awesome place to work, but tell me more about the actual role . . .” 

Sure, no problem. We’ve shared some insight into our culture, but the actual role is where the real fun 
begins. We’ve worked hard to refine our approach and infuse the best of forward thinking and 
technology management into our everyday work. That means… 

• Being nimble with each development project; 
• Making sure our efforts are tied to development and security best practices; 
• Delivering unique tools which enhance the end-user experience; 
• Creating thoughtful business objectives and goals that support a winning strategy; and, 
• Supporting the Information Technology team and CREB® as a whole.  

 “Who would I be working with while I am here? What would I do day-to-day?” 

The Information Technology department at CREB® is a North American leader within organized real 
estate. We would describe the team as out of the box and up to the challenge with regards to providing 
technology tools utilized by our members. As an application developer on our team, you would provide 
development support for existing tools as well as building proprietary tools used internally and external 
to the organization. Each new project is an opportunity to find a new solution – an opportunity to 
improve our technology offering and leave your mark on the industry. 

While you are here, you’ll also get to… 

• Contribute to the planning and execution of development projects; 
• Work on exciting projects in a dynamic, open-minded team; 
• Impact applications used by thousands of users in a unique industry; 
• Lead the creation and development of new tools that leverage cutting edge application 

development, data access/visualization and user empowerment at CREB®); 
• The list goes on . . . 



 “Sounds amazing! What qualifications and skills do I need to meet your requirements?” 

 We like your passion already. Here’s a list of the minimum requirements to be competitive: 

• A degree or diploma in a software development related program; 
• Five plus year experience working as a software developer within a team environment; 
• Working experience with C#, Java, Javascript, HTML5, CSS is required; 
• Experience with Geographical Information Systems development and accompanying tools such 

as ArcGIS, QGIS, postGIS, and Google Maps is a HUGE asset; 
• Experience with Content Management Systems such as Sitecore is an asset; 
• Basic understanding of databases such as MS SQL, MySQL, MongoDB; 
• Strong ability to provide support to non-technical resources when required; 
• Excellent out of the box thinking with the ability to trouble shoot and problem-solve; 
• Good verbal, written, visual and interpersonal communication skills; 
• Excellent time management skills and the ability to balance competing priorities; 
• High integrity for quality of work and how it is done, including completeness and accuracy; and 
• Ability to work effectively and with humour in a deadline-driven environment. 

These are the core elements of the job, but it’s really so much more. We encourage you to help us 
define your path, so you can deliver day-in, day-out as a member of an industry leading Information 
Technology department – that’s what it means to get ahead with CREB®.   

“Sounds good...  Are there benefits? Can we talk about pay?” 

As a high-performance organization, we pride ourselves on offering a very competitive not-for-profit 
salary. Because this is a contract position there are no benefits being offered for this position. Don’t 
worry though: if you make it through to our pre-screening stage, we’ll confirm salary expectations with 
you. This is a full-time 12-month contract position to cover a Maternity leave. 

“Alright, I’m in. How do I apply?” 

If you have a real passion for application development, we want to hear from you.  

To apply, please go to http://www.creb.com/Join_the_Industry/Work_at_CREB/ and be sure to include: 

• A meaningful cover letter / (generic cover letters are so passé) 
• Include completion # AD091218 in the subject line 
• An up-to-date skills-based resume (we want a clear understanding of your value-add) 

We would like to thank all applicants for their interest in CREB® however only candidates under 
consideration will be contacted. No phone calls please. 

 

http://www.creb.com/Join_the_Industry/Work_at_CREB/

